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HASBRO, INC.

NOTICE OF ANNUAL MEETING OF SHAREHOLDERS

Time:

10:00 a.m. local time

Wednesday, May 14, 2003

Place:

Hasbro s Corporate Offices

1027 Newport Avenue

Pawtucket, RI 02862

Purpose:

Elect four directors.

Amend the Articles of Incorporation to eliminate the classification of the Board of Directors.

Approve the 2003 Stock Option Plan for Non-Employee Directors.

Approve the 2003 Senior Management Annual Performance Plan.

Approve the 2003 Stock Incentive Performance Plan.

Consider and vote upon a shareholder proposal entitled Hasbro-Global Human Rights Standards .

Transact such other business as may properly come before the meeting and any adjournment or postponement of the meeting.

Other Important Information:

Hasbro s Board of Directors recommends that you vote your shares FOR each of the nominees for director, FOR approval of the
Amendment to the Articles of Incorporation to eliminate the classification of the Board of Directors, FOR the approval of the 2003 Stock
Option Plan for Non-Employee Directors, FOR the approval of the 2003 Senior Management Annual Performance Plan, and FOR the
approval of the 2003 Stock Incentive Performance Plan.

Hasbro s Board of Directors recommends that you vote your shares AGAINST the Hasbro-Global Human Rights Standards resolution.

Shareholders of record of Hasbro common stock at the close of business on March 24, 2003 may vote at the meeting.

You are cordially invited to attend the meeting to vote your shares in person. If you are not able to do so, you may vote by Internet, by
telephone or by mail. See the enclosed proxy card and proxy statement for specific instructions. Please vote your shares.

By Order of the Board of Directors

Barry Nagler
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Secretary
Dated: April 4, 2003
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HASBRO, INC.

1027 Newport Avenue
Pawtucket, Rhode Island 02862

PROXY STATEMENT
2003 ANNUAL MEETING OF SHAREHOLDERS
To be held May 14, 2003

QUESTIONS AND ANSWERS ABOUT THE PROXY MATERIALS AND THE ANNUAL MEETING

Q: Why am I receiving these materials?

A:  The Board of Directors (the Board ) of Hasbro, Inc. (sometimes referred to as the Company or Hasbro ) is sending these proxy materials to
you on or about April 4, 2003 in connection with Hasbro s 2003 Annual Meeting of Shareholders (the Meeting ), which will take place at
10:00 a.m. local time on May 14, 2003 at Hasbro s corporate offices, 1027 Newport Avenue, Pawtucket, RI 02862, and the Board s
solicitation of proxies in connection with the Meeting. The information included in this proxy statement relates to the proposals to be voted
on at the Meeting, the voting process, the compensation of directors and our most highly paid executive officers, and certain other required
information. Our 2002 Annual Report is also enclosed with this mailing.

Q: What proposals will be voted on at the meeting?

A: There are six proposals scheduled to be voted on at the Meeting:

The election of directors.

Amendment of the Articles of Incorporation to eliminate the classification of the Board of Directors.
Approval of the 2003 Stock Option Plan for Non-Employee Directors.

Approval of the 2003 Senior Management Annual Performance Plan.

Approval of the 2003 Stock Incentive Performance Plan.

A shareholder proposal entitled Hasbro-Global Human Rights Standards .

Q: What shares owned by me can be voted?

A:  All shares owned by you as of March 24, 2003, the Record Date, may be voted by you. These shares include those (1) held directly in your
name as the shareholder of record, including shares purchased through Hasbro s Dividend Reinvestment and Cash Stock Purchase Program
and (2) held for you as the beneficial owner through a broker, bank or other nominee.

Q: What is the difference between holding shares as a shareholder of record and as a beneficial owner?

A:  Most Hasbro shareholders hold their shares through a broker, bank or other nominee rather than directly in their own name. As
summarized below, there are some distinctions between shares held of record and those owned beneficially.

Shareholder of Record

If your shares are registered directly in your name with Hasbro s Transfer Agent, EquiServe Trust Company, N.A. ( EquiServe ), you are

considered, with respect to those shares, the shareholder of record, and these proxy materials are being sent directly to you by EquiServe on
behalf of Hasbro. As the shareholder of record, you have the right to grant your voting proxy directly to Hasbro or to vote in person at the
Meeting. Hasbro has enclosed a proxy card for you to use.
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Beneficial Owner

If your shares are held in a stock brokerage account or by a bank or other nominee, you are considered the beneficial owner of shares held in
street name and the proxy materials are being sent to you by your broker or nominee who is considered, with respect to those shares, the
shareholder of record. As the beneficial owner, you have the right to direct your broker or nominee on how to vote and are also invited to attend
the Meeting. However, since you are not the shareholder of record, you may not vote these shares in person at the Meeting unless you receive a
proxy from your broker or nominee. Your broker or nominee has enclosed a voting instruction card for you to use. If you wish to attend the
Meeting and vote in person, please mark the box on the voting instruction card received from your broker or nominee and return it to them so
that you receive a legal proxy to present at the Meeting.

Q: How can I vote my shares in person at the Meeting?

A: Shares held directly in your name as the shareholder of record may be voted in person at the Meeting. If you choose to do so, please bring
the enclosed proxy card and proof of identification. Shares beneficially owned may be voted by you if you receive and present at the
Meeting a proxy from your broker or nominee, together with proof of identification. Even if you plan to attend the Meeting, we
recommend that you also submit your proxy as described below so that your vote will be counted if you later decide not to attend the
Meeting.

Q: How can I vote my shares without attending the Meeting?

A:  Whether you hold shares directly as the shareholder of record or beneficially in street name, you may direct your vote without attending
the Meeting. You may vote by granting a proxy or, for shares held in street name, by submitting voting instructions to your broker or
nominee. In most instances, you will be able to do this over the Internet, by telephone or by mail. Please refer to the summary instructions
below and those included on your proxy card or, for shares held in street name, the voting instruction card included by your broker or
nominee.

By Internet If you have Internet access, you may submit your proxy from any location in the world by following the Vote-by-Internet
instructions on the proxy card.

By Telephone You may submit your proxy by following the Vote-by-Telephone instructions on the proxy card.

By Mail You may do this by marking, dating and signing your proxy card or, for shares held in street name, the voting instruction card
provided by your broker or nominee, and mailing it in the enclosed, self-addressed, postage prepaid envelope. No postage is required if
mailed in the United States.

Q: How are votes counted?

A: Each share of Common Stock entitles its holder to one vote on all matters to come before the Meeting, including the election of directors.
In the election of directors, you may vote FOR all of the nominees or your vote may be WITHHELD with respect to one or more of the
nominees. For the other proposals, you may vote  FOR , AGAINST or ABSTAIN .Ifyou ABSTAIN , it has the same effect as a vote
AGAINST the proposal. If you sign your proxy card or broker voting instruction card with no instructions, your shares will be voted in
accordance with the recommendations of the Board. Please note that, as is described below, this does not apply to any units of the Hasbro
Stock Fund which you hold in Hasbro s Retirement Savings Plan.
Q: CanI change my vote?

A: You may change your proxy instructions at any time prior to the vote at the Meeting. For shares held directly in your name, you may
accomplish this by granting another proxy that is properly signed and bears a later date, by sending a properly signed written notice to the
Secretary of the Company or by attending the Meeting and voting in person. To revoke a proxy previously submitted by telephone or
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through the Internet, you may simply vote again at a later date, using the same procedures, in which case your later submitted vote will be
recorded and your earlier vote revoked. Attendance at the Meeting will not cause your previously granted proxy to be revoked unless you
specifically so request. For shares held beneficially by you, you may change your vote by submitting new voting instructions to your
broker or nominee.

What does it mean if I receive more than one proxy or voting instruction card?

It means your shares are registered differently or are held in more than one account. Please provide voting instructions for all proxy and
voting instruction cards you receive.
How can I attend the Meeting?

You may attend the Meeting if you are listed as a shareholder of record as of March 24, 2003 and bring proof of identification. If you hold
your shares through a broker or other nominee, you will need to provide proof of ownership by bringing either a copy of a brokerage
statement showing your share ownership as of March 24, 2003 or a legal proxy if you wish to vote your shares in person at the Meeting. In
addition to the items mentioned above, you should bring proof of identification.

Where can I find the voting results of the Meeting?

We will announce preliminary voting results at the Meeting and publish final results in our quarterly report on Form 10-Q for the second
quarter of fiscal 2003.
What is the quorum for the Meeting?

Holders of record (the Shareholders ) of the common stock, par value $.50 per share, of the Company (the Common Stock ) on March 24,
2003 are entitled to vote at the Meeting or any adjournments thereof. As of that date there were 173,090,045 shares of Common Stock
outstanding and entitled to vote and a majority of the outstanding shares will constitute a quorum for the transaction of business at the
Meeting. Abstentions and broker non-votes are counted as present at the Meeting for purposes of determining whether there is a quorum at
the Meeting.

How do participants in the Retirement Savings Plan vote their shares?

If your account in the Retirement Savings Plan has units of the Hasbro Stock Fund, the accompanying proxy card indicates the number of
shares of Common Stock beneficially owned by you under the Retirement Savings Plan. When a participant proxy card is returned

properly signed and completed, Fidelity Management Trust Company (the Trustee ) will vote the participant s shares in the manner directed
by the participant. If the participant makes no directions, the Trustee will not vote the shares.

What happens if I have consented to electronic delivery of the proxy statement and other annual meeting materials?

If you have consented to electronic delivery of the annual meeting materials you will receive an email notice with instructions on how to
access the proxy statement and annual report on the Company s website, or in the case of the proxy card, on EquiServe s website. The notice
will also inform you how to vote your proxy over the Internet. You will receive this email notice at around the time paper copies of the
annual meeting materials are mailed to nonconsenting shareholders. Even if you have consented to electronic delivery of the annual
meeting materials, you may still receive a paper copy of the notice of the annual meeting. Your consent to receive the annual meeting
materials electronically will remain in effect until you specify otherwise.

3
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ELECTION OF DIRECTORS

(Proposal No. 1)

Four directors are to be elected at the Meeting. The Board is currently divided into three classes. The terms of the eight remaining directors
expire in 2004 or 2005. If the proposed amendment to the Articles of Incorporation to eliminate the classification of the Board (the Amendment )
is approved, this year s nominees will serve for terms expiring at the 2004 Annual Meeting of Shareholders, and until their successors shall have
been elected and qualified. If the Amendment is not approved at the Meeting, these nominees will serve until the 2006 Annual Meeting of
Shareholders, and until their successors are duly elected and qualified.

The Board has recommended as nominees for election as directors the first four persons named in the table below. All of the nominees are
currently directors of the Company. Preston Robert Tisch, whose term as a director expires at the Meeting, is retiring and is not standing for
re-election. The shareholders are not being asked to elect a fifth director to the class of directors being elected at the Meeting. The proxies cannot
be voted for more than four directors at the Meeting. Effective at the Meeting the total number of directors comprising the Board is being
reduced from thirteen to twelve.

Unless otherwise specified in the accompanying proxy, the shares voted pursuant thereto will be cast for the persons named below as
nominees for election as directors. If, for any reason, any of the nominees named below should be unable to serve as a director, it is intended that
such Proxy will be voted for the election, in his or her place, of a substituted nominee who would be recommended by management.
Management, however, has no reason to believe that any nominee named below will be unable to serve as a director.

The following tables set forth as to each nominee and as to each incumbent director whose term of office extends to 2004 or 2005 and who
is, therefore, not a nominee for election as a director at the Meeting: (i) his or her age; (ii) all positions and offices with the Company;
(iii) principal occupation or employment during the past five years; (iv) other directorships of publicly held companies or investment companies;
and (v) period of service as a director of the Company. Except as otherwise indicated, each person has had the same principal occupation or
employment during the past five years.

Positions with Company, Has Been
Principal Occupation and A Director Term
Name Age Other Directorships Since Expires

*Nominees for Terms Expiring in 2004 (Expiring in 20006 if the Amendment is not approved at the Meeting)
Frank J. Biondi, Jr. 58 Senior Managing Director, WaterView 2002 *
Advisors LLC (private equity fund specializing
in media) since 1999. Prior thereto, Chairman
and Chief Executive Officer of Universal
Studios (a major film, TV, and recorded music
company) from 1996 to 1998. Prior thereto,
Chief Executive Officer of Viacom, Inc.
(diversified entertainment company) from 1987
to 1996. Director, Amgen, Inc., Harrah s
Entertainment, Inc., The Bank of New York
and Vail Resorts, Inc.
Alan G. Hassenfeld 54 Chairman of the Board and Chief Executive 1978 *
Officer since 1999. Prior thereto, Chairman of
the Board, President and Chief Executive
Officer.
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Positions with Company, Has Been
Principal Occupation and A Director Term
Name Age Other Directorships Since Expires
Edward M. Philip 37 Senior Vice President of Terra Networks, S.A. 2002 *

(global internet company) since October 2000.
Chief Financial Officer and Secretary of Lycos,
Inc. from December 1995 to October 2000.
Chief Operating Officer of Lycos, Inc. from
December 1996 to October 2000. From July
1991 to December 1995 Mr. Philip served with
The Walt Disney Company in various
positions, most recently as Vice President and
Assistant Treasurer. Director Allscripts
Healthcare Solutions, Inc. and Terra
Networks, S.A.

Paula Stern 58 Chairwoman, The Stern Group, Inc. 2002 *
(international economic and trade consulting)
since 1988. Alkire Chair in International
Business, Hamline University, from 1994 to
2000. Former Chairwoman and Commissioner
of U.S. International Trade Commission from
1978 to 1987. Director, Avaya, Inc., Avon
Products, Inc. and The Neiman Marcus Group.

Vote Required. The affirmative vote of a majority of those shares of Common Stock present (in person or by proxy) and entitled to vote at
the Meeting on the election of directors is required to elect directors. Broker non-votes are not counted as present and entitled to vote for the
election of directors for purposes of determining if a director receives an affirmative vote of the majority of the shares present and entitled to
vote.

THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS THAT THE SHAREHOLDERS VOTE FOR THE ELECTION
OF THE FOUR NOMINEES NAMED ABOVE.

Positions with Company, Has Been
Principal Occupation and A Director Term
Name Age Other Directorships Since Expires

Directors Whose Terms Expire in 2004 and 2005
Basil L. Anderson 58 Vice Chairman, Staples, Inc. (office supply 2002 2005
company) since 2001. Prior thereto, Executive
Vice President  Finance and Chief Financial
Officer of Campbell Soup Company since
1996. Director, Staples, Inc.
Alan R. Batkin 58 Vice Chairman, Kissinger Associates, Inc. 1992 2004
(geopolitical strategic consulting firm) since
1990. Director, Diamond Offshore Drilling,
Inc., Overseas Shipholding Group, Inc. and
Schweitzer-Mauduit International, Inc.

10
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Age

Positions with Company,
Principal Occupation and
Other Directorships

Has Been
A Director
Since

Term
Expires

E. Gordon Gee

Claudine B. Malone

E. John Rosenwald, Jr.

Eli J. Segal

Carl Spielvogel

59

66

72

60

74

Chancellor, Vanderbilt University since 2000.
Prior thereto, President, Brown University
from 1998 to 2000. Prior thereto, President,
The Ohio State University. Director, Dollar
General Corporation, Gaylord Entertainment
Company, The Limited, Inc. and Massey
Energy Company.

President and Chief Executive Officer,
Financial and Management Consulting, Inc.
(consulting firm) since 1984. Director,
LaFarge North America, Lowe s Companies,
Inc. and Science Applications International
Corporation. Ms. Malone previously served as
a Director of Hasbro from 1992 to 1999.

Vice Chairman, Bear, Stearns & Co. Inc.
(investment bankers) since 1997. Prior
thereto, Vice Chairman, The Bear Stearns
Companies, Inc. Director, Bear, Stearns & Co.
Inc.

Chairman of the Board, SchoolSports, Inc.
(magazine and internet content provider) since
2000. Prior thereto, President and Chief
Executive Officer, the Welfare to Work
Partnership (nonpartisan business
organization) from 1997 to 2000. Prior
thereto, Assistant to the President of the
United States. Director, A.C. Moore Arts and
Crafts, Inc. and Hotels.com.

Chairman and Chief Executive Officer, Carl
Spielvogel Associates, Inc. (international
finance and marketing) since 2001. Prior
thereto, U.S. Ambassador to the Slovak
Republic from late 2000 to 2001, during
which time Mr. Spielvogel took a leave of
absence from the Board, returning to the
Board in April of 2001. Prior thereto,
Chairman and Chief Executive Officer, Carl
Spielvogel Associates, Inc. from 1997 to
2000. Prior thereto, Chairman of the Board
and Chief Executive Officer, United Auto
Group, Inc. (operator of multiple-franchise
auto dealerships). Director, Barney s New
York, Inc. and Interactive Data, Inc.

1999

2001

1983

2001

1992

2005

2004

2005

2005

2004

11
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Positions with Company, Has Been
Principal Occupation and A Director Term
Name Age Other Directorships Since Expires
Alfred J. Verrecchia 60 President and Chief Operating Officer since 1992 2004

2001. Prior thereto, President, Chief
Operating Officer and Chief Financial Officer
from 2000 to 2001. Prior thereto, Executive
Vice President, Global Operations and Chief
Financial Officer from 1999 to 2000. Prior
thereto, Executive Vice President, Global
Operations and Development during 1999.
Prior thereto, Executive Vice President and
President, Global Operations from 1996 to
1999. Prior thereto, Chief Operating Officer,
Domestic Toy Operations. Director, Old Stone
Corporation and FM Global.

& ok ok

Those directors who are also executive officers of the Company serve as officers and directors of the Company s various subsidiaries at the
request and convenience of the Company.

During 2002, the Board held six meetings. All directors attended at least 75% of the aggregate of (i) the Board meetings held during their
tenure as directors during 2002 and (ii) the meetings of any committees held during their tenure as members of such committees during 2002.

The Audit Committee of the Board, which currently consists of Basil L. Anderson, Alan R. Batkin, E. Gordon Gee and Claudine B. Malone
(Chair), held seven meetings in 2002. The Audit Committee is responsible for the appointment, compensation and oversight of the Company s
independent auditor and assists the Board in fulfilling its responsibility to oversee management s conduct of the Company s financial reporting
process, the financial reports provided by the Company, the Company s systems of internal accounting and financial controls, and the quarterly
review and annual independent audit of the Company s financial statements. The current Audit Committee Charter adopted by the Board is set
forth as Appendix A to this Proxy Statement.

The Compensation and Stock Option Commiittee of the Board, which currently consists of Alan R. Batkin, Frank J. Biondi, Jr., Eli J. Segal,
and Carl Spielvogel (Chair), held six meetings in 2002. The Compensation and Stock Option Committee has been delegated responsibility for all
employee compensation and benefit plans, is authorized to make grants and awards under the Company s employee stock option plans and shares
responsibility for evaluation of the Company s Chief Executive Officer with the Nominating, Governance and Social Responsibility Committee.

The Nominating, Governance and Social Responsibility Committee of the Board, which currently consists of Claudine B. Malone, Eli J.
Segal (Chair), Paula Stern and Preston Robert Tisch, met five times in 2002. The Nominating, Governance and Social Responsibility Committee
identifies individuals qualified to become Board members and makes recommendations to the full Board for possible additions to the Board and
on the director nominees for election at the Company s annual meeting. The committee also oversees and makes recommendations regarding the
governance of the Board and the committees thereof, including the Company s governance principles, Board and Board committee evaluations
and the compensation of non-employee directors, and shares with the Compensation and Stock Option Committee responsibility for evaluations
of the Chief Executive Officer. Further, the Committee oversees codes of business conduct and ethics, and analyzes issues of social
responsibility and related corporate conduct. The Nominating, Governance and Social Responsibility Committee has neither the authority nor
the procedures to consider nominees

12
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recommended by shareholders. The By-laws provide that shareholders may nominate directors at an annual meeting by giving notice to the
Secretary of the Company not less than 60 days nor more than 90 days prior to the one-year anniversary date of the immediately preceding
annual meeting and providing specified information regarding the proposed nominee and each shareholder proposing such nomination.

The Executive Committee of the Board, which currently consists of Alan G. Hassenfeld (Chair), E. Gordon Gee, E. John Rosenwald, Jr. and
Carl Spielvogel, did not meet in 2002. The Executive Committee acts on such matters as are specifically assigned to it from time to time by the
Board and is vested with all of the powers that are held by the Board, except that by law the Executive Committee may not exercise any power
of the Board relating to amendment of the Articles of Incorporation or By-laws of the Company, adoption of a plan of merger or consolidation,
the sale, lease or exchange of all or substantially all the property or assets of the Company or the voluntary dissolution of the Company.

Compensation of Directors

Members of the Board who are not otherwise employed by the Company ( Non-employee Directors ) receive a retainer of $35,000 per year
and the Chairs of the Audit Committee, the Compensation and Stock Option Committee and the Nominating, Governance and Social
Responsibility Committee each receive an additional retainer of $4,000 per year. Non-employee Directors receive a fee of $1,000 per Board or
committee meeting attended. Action by written consent is not considered attendance at a meeting for purposes of fees to directors.

Pursuant to the Deferred Compensation Plan for Non-employee Directors (the Deferred Plan ), which is unfunded, Non-employee Directors
must defer a minimum of 20% of the annual Board retainer fee into a stock unit account, the value of each unit initially being equal to the fair
market value of one share of Common Stock as of the end of the quarter in which the compensation being deferred would otherwise be payable.
Stock units increase or decrease in value based on the fair market value of the Common Stock. In addition, an amount equal to the dividends
paid on an equivalent number of shares of Common Stock is credited to each Non-employee Director s stock unit account as of the end of the
quarter in which the dividend was paid. Non-employee Directors may defer the remainder of their retainer and/or meeting fees into the stock unit
account or an interest account, which bears interest at the five-year Treasury rate. The Company makes a deemed matching contribution to the
stock unit account equal to 10% of the amount deferred, with one-half of such Company contribution vesting on December 31 of the calendar
year in which the deferred compensation otherwise would have been paid and one-half on the next December 31, provided the participant is a
director on such vesting date. Unvested Company contributions will automatically vest on death, total disability or retirement by the director at
or after age seventy-two. Compensation deferred under the Deferred Plan, whether in the stock unit account or the interest account, will be paid
out in cash after termination of service as a director. Directors may elect that compensation so deferred be paid out in a lump sum or in up to ten
annual installments, commencing either in the quarter following, or in the January following, the quarter in which service as a director
terminates.

Under the Hasbro, Inc. Retirement Plan for Directors (the Retirement Plan ), which is unfunded, each Non-employee Director (who is not
otherwise eligible for benefits under the Company s Pension Plan) who has attained the age of sixty-five and completed five years of service on
the Board is entitled to receive, beginning at age seventy-two, an annual benefit equal to the annual retainer payable to directors during the year
in which the director retires (which does not include the fees paid to directors for attendance at meetings). If a director retires on or after the
director s seventy-second birthday, the annual benefit will continue for the life of the director. If a director retires between the ages of sixty-five
and seventy-two, the number of annual payments will not exceed the retired director s years of service. Upon a Change of Control, as defined in
the Retirement Plan, directors and retired directors are entitled to lump-sum payments equal to the present value of their benefits under the
Retirement Plan. In the event that the 2003 Stock Option Plan for Non-Employee Directors (the Director Option Plan ) is approved by the
Company s shareholders at the Meeting, any person elected to the Board after the date of such shareholder approval will not participate in the
Retirement Plan. Any Non-employee Director who is serving as a director of the Company at the time the Director Option Plan is approved by
the shareholders and who has elected to participate in the Director
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Option Plan will not be eligible for the further vesting of benefits under the Retirement Plan, in terms of adjustments to the annual benefit or
crediting of additional years of service, following the effective date of such director s election to participate in the Director Option Plan.

Under the Stock Option Plan for Non-employee Directors (the 1994 Director Plan ), approved by shareholders on May 11, 1994, each
Non-employee Director then in office received on May 11, 1994, each Non-employee Director who joined the Board after May 11, 1994
received upon becoming a director, and any new Non-employee Director will receive upon becoming a director, a one-time grant of a
nonqualified, nontransferable ten-year option to purchase 11,250 shares of Common Stock at 110% of the fair market value per share of
Common Stock on the date of grant. The options become exercisable at a rate of 20% per year commencing on the first anniversary of the date
of grant, except that exercisability will be accelerated upon a participant ceasing to be a member of the Board because of permanent disability,
death, retirement at or after age seventy-two or after a Change of Control, as defined in the 1994 Director Plan. If the Director Option Plan is
approved by the shareholders at the Meeting, the 1994 Director Plan will be cancelled effective upon such approval and no further grants will be
made under the 1994 Director Plan, provided, however, that options previously granted under the 1994 Director Plan will continue in effect in
accordance with their terms.

Certain Relationships and Related Transactions

The Company s wholly owned subsidiary, Hasbro Canada Corporation ( Hasbro Canada ), leases its manufacturing and warehouse facilities
from Central Toy Manufacturing Inc. ( CTM ), a real estate corporation which is 25% owned by the estate of Merrill Hassenfeld, a former Chief
Executive Officer and director of the Company. Sylvia K. Hassenfeld, a former director of the Company and mother of Alan G. Hassenfeld, is
executrix and a beneficiary of the estate of Merrill Hassenfeld. Total rent paid by Hasbro Canada to CTM for the leases of offices and warehouse
facilities in 2002 was approximately $589,000 Canadian (approximately $375,000 U.S.). During 2000, the leases were renewed for a three-year
term ending on January 31, 2004 at rentals of approximately $579,000, $589,000 and $599,000 Canadian for the three years, respectively. In
management S opinion, these leases are on terms at least as favorable as would otherwise presently be obtainable from unrelated parties. Hasbro
Canada has the option to renew for two additional three-year terms at fair market rental. If the parties cannot agree, the fair market rental would
be determined by appraisal. Hasbro Canada has a right of first refusal to purchase the premises unless it indicates its intention not to renew the
leases.

Bear, Stearns & Co. Inc. provides investment banking and related services to the Company. In fiscal 2002, these services included
repurchasing, on behalf of the Company, a portion of the Company s outstanding long-term debt using proceeds from the Company s offering of
2.75% convertible senior debentures and cash on hand. E. John Rosenwald, Jr., a director of the Company, is a director and Vice Chairman of
Bear, Stearns & Co., Inc.

Lucas Licensing Ltd. ( Licensing ) and Lucasfilm Ltd. ( Film and together with Licensing , Lucas ) own in the aggregate exercisable warrants
to purchase 15,750,000 shares of Common Stock which were obtained in arms-length negotiations with the Company in connection with the
Company s obtaining of certain rights. The Common Stock subject to such warrants would, if all warrants were fully exercised, constitute
approximately 8.3% of the Company s outstanding shares. Accordingly, under SEC Rule 13d-3, George W. Lucas, Jr., as owner, director and an
officer of Film and Licensing, may be deemed to own approximately 8.3% of the Company s outstanding shares. See Voting Securities and
Principal Holders Thereof . In fiscal 2002, the Company paid an aggregate of approximately $123 million in royalties to Licensing pursuant to
license agreements entered into at arms length in the ordinary course of business.

In January 2003, the Company amended its license with Licensing for the manufacture and distribution of STAR WARS toys and games.
Under the amended agreement the term was extended by ten years and is expected to run through 2018. In addition, the minimum guaranteed
royalties due to Licensing were reduced by $85 million. In a separate agreement, the warrants previously granted to Lucas were also amended.
Under this warrant amendment, the terms of each of the warrants issued to Lucas were extended by ten years. The warrant amendment
agreement provides the Company with an option through October 2016 to purchase all of
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these warrants from Lucas for a price to be paid at the Company s election of either $200 million in cash or $220 million in Common Stock, such
stock being valued at the time of the exercise of the option. Also, the warrant amendment agreement provides Lucas with an option through
January 2008 to sell all of these warrants to the Company for a price to be paid at the Company s election of either $100 million in cash or

$110 million in Common Stock, such stock being valued at the time of the exercise of the option.

Andrea Patterson, daughter of E. David Wilson, is employed by the Company as a Director of Human Resources. In fiscal 2002
Ms. Patterson was paid an aggregate salary and bonus in excess of $60,000. Michael Verrecchia, son of Alfred J. Verrecchia, is employed by the
Company as a Director of Marketing. In fiscal 2002 Mr. Verrecchia was paid an aggregate salary and bonus in excess of $60,000.

10
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COMPARISON OF FIVE YEAR CUMULATIVE TOTAL SHAREHOLDER RETURN

AMONG HASBRO, S&P 500 AND RUSSELL 1000
CONSUMER DISCRETIONARY ECONOMIC SECTOR(1)

The following graph tracks an assumed investment of $100 on the start dates indicated below in the Company s Common Stock, the
S&P 500 Index and the Russell 1000 Consumer Discretionary Economic Sector, assuming full reinvestment of dividends and no payment of
brokerage or other commissions or fees. Past performance is not necessarily indicative of future performance.

1997 1998 1999 2000 2001 2002
Hasbro $100 $107 $ 88 $ 52 $ 82 $ 56
S&P 500 $100 $128 $154 $141 $126 $ 97
Russell 1000 Consumer Discretionary
Economic Sector $100 $134 $174 $123 $128 $ 98

(1) While the information for Hasbro and the S&P 500 is as of the last trading day in Hasbro s fiscal year, the data for the Russell Sector is as

of the last trading day in the calendar year.
11
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REPORT OF THE

COMPENSATION AND STOCK OPTION COMMITTEE
OF THE BOARD OF DIRECTORS

2002 Compensation Policies With Respect to Executive Officers

The general goal of the Compensation and Stock Option Committee (the Committee ) with respect to the compensation of executive officers
(including those named in the summary compensation table that follows) is that the Company provide competitive compensation and benefits
that:

attract and retain capable executives who are important to the success of the Company,
reward them for performance,
provide them with a strong incentive to increase shareholder value, and

accomplish the foregoing in as fair, understandable and cost-effective a manner as possible.

The Committee is composed solely of persons who are both Non-Employee Directors, as defined in Rule 16b-3 of the rules and regulations
of the Securities and Exchange Commission, and outside directors, as defined in Section 162(m) of the Internal Revenue Code of 1986, as
amended (the Code ).

Executive compensation for fiscal year 2002 comprised three primary elements: base salary, annual management incentive bonuses and
stock options. On occasion, restricted stock is also used as a reward and retention mechanism; a restricted stock grant was made to one executive
officer in 2002. In authorizing and approving cash compensation and equity awards for executive officers (other than the Chief Executive
Officer), the Committee reviews the recommendations of the Chief Executive Officer and considers available market information.

Base salaries for new executive officers are initially determined by evaluating the responsibilities of the position held, the experience of the
individual and the competitive marketplace for comparable executive talent. Subsequent yearly adjustments are made only in the event of
changes in duties and responsibilities or lack of competitiveness with market conditions. Base salaries are generally targeted to correspond with
approximately the 75th percentile of salaries paid by other consumer non-durable products companies surveyed in Hewitt Executive Total
Compensation Measurement, prepared by Hewitt Associates, LLP and Towers Perrin s 2002 Executive Compensation Databank, whose
participants partially overlap with the companies included in the Russell 1000 Consumer Discretionary Economic Sector (the Russell Sector ),
the performance of which is compared to the Company in the preceding stock performance graph. Except in cases of changes in responsibility or
adjustments to bring salaries in line with market conditions, there were no increases in base salaries of senior management in fiscal 2002.

Approximately 1,175 employees, including certain executive officers, were awarded management incentive bonuses with respect to fiscal
2002. Corporate and business unit performance objectives were established at the beginning of the year. Except with respect to the Chief
Executive Officer and the President and Chief Operating Officer, corporate performance was measured with a combination of four performance
criteria and targets for each such criterion. The four corporate performance criteria were earnings per share, net revenues, return on capital
investment and return on net revenues. Business unit objectives were based on pre-tax profits and revenues for such unit. Corporate and business
unit performance objectives were determined on the basis of a budget review carried out by senior management with respect to each business
unit which forms the basis for the operating plan prepared by senior management and approved by the Board in February of each year.

The bonus eligibility of the Company s Chief Executive Officer, Mr. Hassenfeld, and the Company s President and Chief Operating Officer,
Mr. Verrecchia, was determined pursuant to the Company s 1999 Senior Management Annual Performance Plan (the Annual Performance Plan ).
Under the Annual Performance Plan, the Committee designates a Net Earnings (as defined in the Annual Performance Plan) performance goal
for the Company for the year, which is based on the operating plan approved by the Board in February of that year. Mr. Verrecchia s target bonus
under the Annual Performance Plan was 65% of base salary. In fiscal 2002, Net Earnings performance met the percentage of target performance
that would yield

12
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a payout of 121% of target. With respect to executive officers below the President and Chief Operating Officer level, target bonuses in fiscal
2002 ranged from 45% to 60% of base salary and were determined pursuant to the Company s Management Incentive Plan (MIP). The bonuses
under the MIP for executive officers deemed to have corporate-wide responsibility were generally based 100% on corporate performance. The
management incentive bonuses for those individuals deemed to have business unit responsibility (which include Messrs. Goldner and Wilson),
were generally weighted 40% for corporate performance and 60% for business unit performance. In all cases, the bonuses earned could be
subject to adjustment downward to as low as 0% and upward by a factor of up to an additional 50%, based on individual performance against
specified management objectives. In fiscal 2002, corporate performance under the MIP was at a level that would yield a bonus of 102.25% of
target. Certain business units exceeded their performance criteria, while others partially satisfied their criteria to generate a partial bonus. In all
cases, the bonuses for corporate and business unit performance were reviewed by the Committee and adjusted to reflect the individual
performance of the executive in question.

In fiscal 2002, non-qualified stock options were granted to executive officers pursuant to the Company s employee stock option plans. The
Committee granted individual options to executive officers in order to provide an incentive to motivate and retain those individuals who are
important to the Company s future success. Stock options are designed to align the interests of executives with those of shareholders, since the
executives can only benefit from the options if there is price appreciation in the Common Stock after the date of grant. Stock options granted
under this program generally vest annually over the three-year period following the date of grant. In addition, selected members of senior
management are eligible every two years (including during fiscal 2002) for a grant of premium-priced stock options, with an exercise price set
ten percent above the fair market value of the Company s Common Stock at the time of grant, and vesting annually over a five-year period
following the date of grant. All stock options granted in fiscal 2002 had an exercise price at least equal to the fair market value of the Common
Stock on the date of grant. The number of stock options previously awarded and outstanding for each executive officer was reviewed and
considered by the Committee in determining the size of any executive s stock option awards, which were allocated on the basis of individual
potential, responsibility and performance.

In March 2000, subject to shareholder approval of required amendments to the Company s Stock Incentive Performance Plan, which
approval was obtained in May 2000, the Committee established a long term incentive program (the LTIP ) for selected members of senior
management, including certain executive officers, pursuant to which awards of restricted stock could be made, contingent upon the achievement
of specified financial performance goals. Based on the financial performance of the Company, no restricted stock awards were made pursuant to
the LTIP during fiscal 2002. The LTIP has been discontinued by the Company, and will not be in effect as of 2003.

2002 Compensation of the Chief Executive Officer

As set forth in the accompanying tables, Mr. Hassenfeld s salary of $1,005,900 for fiscal 2002 represented no increase from his 2001 salary.
Mr. Hassenfeld received a management bonus of $915,000 with respect to fiscal 2002, computed by using his target bonus of 75% under the
Annual Performance Plan and applying a payout percentage of 121% based on the Company s over-achievement of the Net Earnings
performance goal, and adding a supplemental award increasing the total payment to the nearest multiple of $5,000. In fiscal 2002 he was granted
options (with three-year vesting) to purchase 200,000 shares of Common Stock at the market price as of the date of grant, and options (with
five-year vesting) to purchase 250,000 shares of Common Stock at 110% of the market price as of the date of grant. All compensation decisions
regarding Mr. Hassenfeld were made by the Committee, without the participation of Mr. Hassenfeld or other executive officers of the Company.
The Committee believes that the options granted in fiscal 2002 were appropriate incentives to Mr. Hassenfeld to improve the Company s future
performance and to further align his interests with those of the Company s shareholders.

Carl Spielvogel (Chair), Alan R. Batkin, Frank J. Biondi, Jr. and Eli J. Segal as members of the Compensation and Stock Option Committee
of the Board of Directors as of the 2002 fiscal year end.
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EXECUTIVE COMPENSATION

The following table summarizes compensation paid by the Company for services rendered during fiscal 2002, 2001 and 2000 by the Chief

Executive Officer of the Company and the four most highly compensated executive officers of the Company in fiscal 2002 other than the Chief
Executive Officer.

Summary Compensation Table

Annual Compensation Long Term Compensation
Other Restricted Securities
Annual Stock Underlying All Other
Namelz:::s(: t;rl:nclpal Year Salary(a) Bonus(a) Compensation(b) Awards(c) Options Compensation(d)

Alan G. Hassenfeld 2002 $1,005,900 $915,000 $ 38,409 $ 450,000 $63,581

Chairman of the Board 2001 1,005,900 32,945 200,000 63,581

and Chief Executive 2000 1,005,900 33,635 70,000 90,760

Officer

Alfred J. Verrecchia 2002 765,200 605,000 18,494 307,000 375,000 48,448

President and Chief 2001 763,277 12,394 175,000 48,333

Operating Officer(e) 2000 665,201 12,964 300,000 60,000 82,168

Brian Goldner 2002 550,000 450,000 100,709 235,000 57,000

President, U.S. Toys(f) 2001 532,134 400,000 517,618 100,000 46,928

2000 384,615 500,000 125,626 972,187 150,000

E. David Wilson 2002 585,000 350,000 904 225,000 57,600

President, Games(g) 2001 541,828 375,000 3,681 100,000 47,416

2000 519,200 248,437 4,698 150,000 50,000 46,381

David D.R. Hargreaves 2002 407,144 253,500 6,365 175,000 34,929

Senior Vice President 2001 375,769 175,000 11,761 60,000 30,046

and Chief Financial 2000 310,000 325,000 1,704 150,000 50,000 40,994
Officer(h)

(a)

(b)

©

Includes amounts deferred pursuant to the Company s Retirement Savings Plan and Nonqualified Deferred Compensation Plan (the
Deferred Compensation Plan ). Includes sign on and guaranteed bonuses paid to Mr. Goldner as required by his employment agreement.
See Change of Control and Employment Agreements below. Mr. Goldner joined the Company during 2000.

Includes the following amounts which were included in 2002, 2001 and 2000 taxable income, respectively, for each named individual in
connection with a program whereby a leased automobile, or an automobile allowance, is provided to the executive by the Company:
$13,409, $7,945 and $8,635 for Mr. Hassenfeld; $9,794, $9,794 and $10,464 for Mr. Verrecchia; $0, $860 and $7,740 for Mr. Goldner; $0,
$2,781 and $3,798 for Mr. Wilson; and $3,865, $10,261 and $1,704 for Mr. Hargreaves.

Includes the following amounts paid by the Company and included in 2002, 2001 and 2000 taxable income, respectively, for each named
executive officer in connection with a program whereby certain financial planning and tax preparation services are provided to the
individual and paid for by the Company: $25,000, $25,000 and $25,000 for Mr. Hassenfeld; $8,700, $2,600 and $2,500 for

Mr. Verrecchia; $904, $900 and $900 for Mr. Wilson; and $2,500, $1,500 and $0 for Mr. Hargreaves.

Also includes 2002, 2001 and 2000 relocation and moving expenses reimbursed by the Company to Mr. Goldner of $100,709, $516,758
and $117,886, respectively.

Does not include other personal benefits that do not in the aggregate exceed $50,000 in any year for any individual.

Generally, restricted stock vests three years after grant if the employee is still employed by the Company on that date. In the case of
Messrs. Verrecchia, Wilson and Hargreaves, the restricted stock awards were made in the form of deferred restricted stock units, whereby
the restricted shares are deemed to be held in a deferred compensation account under the Company s Employee Non-Qualified Stock Plan.
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The equivalent of cash dividends on said units are deemed to be paid to the employee s account under the Deferred Compensation Plan. To
the extent that delivery of the actual shares to the employee after
14

20



(d

©)

®

(€9)

(b

Edgar Filing: HASBRO INC - Form DEF 14A

vesting would constitute income as to which the Company would be denied a deduction under Section 162(m) of the Internal Revenue

Code, as amended (the Code ) the affected number of units will continue to be deemed to be held in the employee s deferred compensation

account. Actual shares of restricted stock issued to employees have ordinary dividend and voting rights, while the holders of deferred
restricted stock units have no voting rights with respect to the shares of Common Stock deemed represented by such units. The number and
market value of restricted stock held by the applicable individuals named above at December 29, 2002 (based upon the closing stock price
of $11.12 on December 27, 2002) were: Mr. Verrecchia, 40,000 and $444,800; Mr. Goldner, 61,000 and $678,320; Mr. Wilson, 10,000
and $111,200; and Mr. Hargreaves, 10,000 and $111,200.

Includes the individual s pro-rata share of the Company s matching contribution to the savings account of each individual, excluding Mr.
Goldner in 2000, under the Company s Retirement Savings Plan which is in part contributed to the individual s account in the Retirement
Savings Plan and, to the extent in excess of certain Code maximums, deemed allocated to the individual s account in the Company s
unfunded Supplemental Benefit Retirement Plan (the Supplemental Plan ), which for 2002 amounted to $60,354 for Mr. Hassenfeld,
$45,912 for Mr. Verrecchia, $57,000 for Mr. Goldner, $57,600 for Mr. Wilson and $34,929 for Mr. Hargreaves; for 2001 amounted to
$60,354 for Mr. Hassenfeld, $45,797 for Mr. Verrecchia, $46,928 for Mr. Goldner, $47,416 for Mr. Wilson and $30,046 for

Mr. Hargreaves; and for 2000 amounted to $87,533 for Mr. Hassenfeld, $79,632 for Mr. Verrecchia, $46,381 for Mr. Wilson and $40,994
for Mr. Hargreaves. Effective January 1, 2000, the profit sharing position of the Retirement Savings Plan was eliminated and the Company
match for contributions made by the employee to his or her savings account was increased to 200% of the first 2% of compensation saved
and 50% of the next 4% saved. The Company match was previously 25% of the first 6% of compensation saved. Mr. Goldner did not
participate in the Retirement Savings Plan in 2000.

Also includes the following premiums paid by the Company for individual life insurance policies for Messrs. Hassenfeld and Verrecchia in
fiscal 2002, 2001 and 2000 respectively, for Mr. Hassenfeld $3,227, $3,227 and $3,227, and for Mr. Verrecchia $2,536, $2,536 and
$2,536.

Mr. Verrecchia, formerly Executive Vice President, Global Operations and Chief Financial Officer, was elected President, Chief Operating
Officer and Chief Financial Officer in 2000 and President and Chief Operating Officer in 2001.

Mr. Goldner, formerly Senior Vice President and General Manager, U.S. Toys, was elected President, U.S. Toys in 2001. Mr. Goldner
joined the Company during 2000.

Mr. Wilson, formerly Senior Vice President and Sector Head, Games, was elected President, Games in 2001.

Mr. Hargreaves, formerly Senior Vice President and Deputy Chief Financial Officer, was elected Senior Vice President and Chief
Financial Officer in 2001.
k ok ok
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The following table sets forth certain information regarding stock option grants in fiscal 2002 to the individuals named above.

Option Grants in Last Fiscal Year

Grant Date
Individual Grants Value(a)
% of Total
Number of Options
Securities Granted to
Underlying Employees Exercise
Options In Fiscal Price Per Expiration Grant Date
Name Granted(d) Year Share Date Present Value
Alan G. Hassenfeld 200,000(b) 4.2 $ 16.335 4/24/2012 $1,572,000
250,000(c) 5.3 $17.9685 4/24/2012 $ 1,855,000
Alfred J. Verrecchia 175,000(b) 3.7 $ 16.335 4/24/2012 $1,375,500
200,000(c) 4.2 $17.9685 4/24/2012 $ 1,484,000
Brian Goldner 85,000(b) 1.8 $ 16.335 4/24/2012 $ 668,000
150,000(c) 3.2 $17.9685 4/24/2012 $1,113,000
E. David Wilson 75,000(b) 1.6 $ 16.335 4/24/2012 $ 589,000
150,000(c) 3.2 $17.9685 4/24/2012 $1,113,000
David D.R. Hargreaves 50,000(b) 1.1 $ 16.335 4/24/2012 $ 393,000
125,000(c) 2.6 $17.9685 4/24/2012 $ 927,500

(a)

(b)

(©

(d)

The Grant Date Present Values were determined using the standard application of the Black-Scholes option pricing methodology using the
following weighted average assumptions: volatility 43.29%, dividend yield .72% and a risk free interest rate of 4.70% based on the options
being outstanding for approximately six years. The Grant Date Present Values do not take into account risk factors such as
non-transferability and limits on exercisability. In assessing the Grant Date Present Values indicated in the above table, it should be kept in
mind that no matter what theoretical value is placed on an option on the date of grant, the ultimate value of the option is dependent on the
market value of the Common Stock at a future date, and the extent if any, by which such market value exceeds the exercise price on the
date of exercise.

These options are non-qualified, were granted at fair market value on the date of grant, and vest in equal annual installments over three
years. All options become fully vested in the event of death, disability or retirement at the optionee s normal retirement date and are
exercisable for a period of one year from the date of such disability or retirement, or in the case of death, from the appointment and
qualification of the executor, administrator or trustee for the optionee s estate. An optionee taking early retirement may, under certain
circumstances, exercise all or a portion of the options unvested at his or her early retirement date and may exercise such options for three
months or such longer period as the Committee may approve. Unless otherwise approved by the Committee in its discretion, upon
termination of employment for any other reason, only options vested at the date of the termination may be exercised, and are exercisable
for a period of three months following termination.

These options were granted at 110% of fair market value on the date of grant, and vest in equal annual installments over five years. All
options become fully vested in the event of death, disability or retirement at the optionee s normal retirement date and are exercisable for a
period of three years from such disability or retirement, or in the case of death, from the appointment and qualification of the executor,
administrator or trustee for the optionee s estate. Unless otherwise approved by the Committee in its discretion, upon termination of
employment for any other reason, only options vested at the date of termination may be exercised, and are exercisable for a period of six
months following termination.

All of these awards were granted pursuant to the 1995 Stock Incentive Performance Plan. Upon a Change of Control, as defined in the

Plan, all options become immediately exercisable and, except as provided in the following sentence, will be canceled in exchange for a

cash payment in the amount of the difference between the highest price paid for a share of Common Stock in the transaction or series of
16
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transactions pursuant to which the Change of Control shall have occurred or, if higher, the highest reported sales price of a share of
Common Stock during the sixty-day period immediately preceding the date of the Change of Control. The Committee has the discretion, in
connection with certain Change of Control transactions, to take alternative action such as converting the stock options into those of the
resulting corporation or settling them in shares of the stock of the Company or the resulting corporation. Participants may exercise options
and satisfy tax withholding liabilities by payments in cash or by delivery of Common Stock equal to the exercise price and the tax
withholding liability. In addition, participants may instruct the Company to withhold shares issuable upon exercise in satisfaction of tax
withholding liability.

S

The following table sets forth as to each of the named individuals: (a) information with respect to option exercises during the fiscal year

ended December 29, 2002, (b) the number of exercisable and unexercisable options held on December 29, 2002, the last day of the 2002 fiscal
year; and (b) the value of such options at December 29, 2002 (based on the closing price of $11.12 on December 27, 2002). The number of
options set forth below correspond to the number of shares to which they relate.

Aggregated Option Exercises in Last Fiscal Year and Fiscal Year End Option Values

Number of Securities

Underlying Unexercised Value of Unexercised

Number of Options at In-the-Money Options

Shares December 29, 2002 at December 29, 2002

Acquired on
Name Exercise Value Realized Exercisable Unexercisable Exercisable Unexercisable

Alan G. Hassenfeld 108,000 $225,601 1,476,668 743,332 0 0
Alfred J. Verrecchia 118,125 $246,751 1,037,084 608,666 0 0
Brian Goldner 0 106,667 378,332 0 0
E. David Wilson 0 475,709 386,666 0 0
David D.R. Hargreaves 0 165,343 265,000 0 0

ko

Long-Term Incentive Plan Awards in Last Fiscal Year(a)

Performance
Number of or Other Estimated Future Payouts under
Shares, Period Until Non-Stock Price-Based Plans
Units or Maturation
Name Other Rights or Payout Threshold Target Maximum

Alan G. Hassenfeld 35,000 2000-2002 0 35,000 70,000
Alfred J. Verrecchia 25,000 2000-2002 0 25,000 50,000
Brian Goldner
E. David Wilson 20,000 2000-2002 0 20,000 40,000
David D.R. Hargreaves 20,000 2000-2002 0 20,000 40,000
(a) The awards would only deliver a benefit to the employee if certain performance goals were met. Performance goals were based on the

Company s revenue growth and growth in earnings per share during the three year period 2000-2002, as modified by the price of the
Common Stock at the end of 2002 for the years 2000-2002. If the performance goals had been met, the targeted awards would have been
made in the form of restricted stock to be granted in 2003, one third of which would have vested in one year and the remainder in two
years. The 2000 and 2001 goals were not met and therefore no targeted awards were
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made for the 2000 through 2002 period. The Company s Long Term Incentive Plan was terminated in 2002.
® % %

The following table shows the estimated annual benefits payable upon retirement in specified remuneration and years of service
classifications under the Company s Pension Plan (the Pension Plan ) and under the Supplemental Plan:

Pension Plan Table

Estimated Annual Retirement Benefit By Years of Service Classification(2)

Average
Compensation(1) 10 15 20 25 30 35(3)
$ 200,000 $ 33,333 $ 50,000 $ 66,667 $ 83,333 $ 100,000 $ 100,000
400,000 66,667 100,000 133,333 166,667 200,000 200,000
800,000 133,333 200,000 266,667 333,333 400,000 400,000
1,200,000 200,000 300,000 400,000 500,000 600,000 600,000
1,600,000 266,666 400,000 533,333 666,667 800,000 800,000
1,800,000 300,000 450,000 600,000 750,000 900,000 900,000
2,000,000 333,333 500,000 666,667 833,333 1,000,000 1,000,000
2,200,000 366,667 550,000 733,333 916,667 1,100,000 1,100,000

(1) Covered compensation under the Pension Plan and the Supplemental Plan includes total salaries and bonus